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1. 
... Act, 2001.

(2) This 

as the Minister 
appoint.

2~ 
basic pay- 

exclusive of 

allowances;

This Act 



2--

bu8iDesa' 
activity carried 

coxporate or Imincorporate;
contract of 

apprenticeship, whether express or ..iJlplied, and lif
it is express) 

daY- means a period of twenty-four hours;

ellployee' 88aD.S any 
uDder (or, in ot a contract: whiCh baa 

e-i ted, 'worked uDder) a contract 
. whether the c:aatract 18 .-nt.1 labour, clerica1

. work or otheJ:1fise and 
sexvice or ~8"'''P , aDd any 

el8ployJlellt - 
~8IIployer"', iJa re1atioD an 

or public
authority or body of persons 

(a) the 

(b)
(c)

eIIplOye8 is 

any aanacrtng agent 

in - 

for hire 

use of tdlich is obt'ained fica the owner

thereof UDder a 

(other tbaD .. BCJre--t),
the said 

in ~elation to a person 
purposes of- any game. or recreation 

. eDgaqed Qr club, the

aaDager, - or, 

a -~ttee, v-'1er s of the ~tt.., 

(d)



Appli~tion
of Act.

who or which e.ploys any 

contract of e.ployment or uses the 

COJIIrlssion agent 
the heirs, successors assigns of an employer;

"Hinister 8IeaI1.S 

redundancy'"' has aean;n assigned 
section 27;

requlati-ons '" means 
in the 

r-1TI..ration includes 
allowances;

standard hours of 

described in subsection 

the Tribwlal" 

under the IDdostrial Relations Act;

"'wages'" 

perfoJ:JDed. but 

other gratuities;
"week' means a . 
"work' JIeaDS work , in the course of 
year' means a period of fifty-two 

(2) For 

employers are to 
affiliated' as defined in section 2 of the C"""P'"ni es Act.

~. 

Act shall apply in relation to any employee 

fora of Bah"."s including any such

employ8!nt by or under the Crown in right of the 
Gove~nt of

The Ibh.......S or by a local govezmaent authority o~ by any body

cox.porate established public purposes:

Provided that this Act 

service or emploY8!Dt, or to persons serving or 

this Act and

kind and



Saving of

more
favourable
tezms of

employment.

a disciplined force and for this purpose

bas the meaning given to that 

Article 31 of the Constitution.

(2) 
with a of the Hinister,

a confederation representative 

associations of employers general1y and after 

wi th 

association in the 

employees provide that 
lIIeI1t1oned in in relation to

persol1B or 

the Order subject to such exceptions . or 
be so specified.4. 
DOtwitbs~.,ndtng any other" law ti'ndi any contract
of 
elllployment, arraDgI8eDt or 
before or after the 0- amleUt of thiS Act) so, 
that nothing in this Act sha11'be construed as 

restricting -

disciplined force

in paragraph (1). 

(a) any greater rights or better benefits of 

any -eaployee any . law, contract of
e81ploYJ88l1t, . .arrang:e88Dt or CD8taa; 
the right of any 

to. negotiate' on 

.... 

e8Iployee, any. 
benefits; or

,an emploYer ~ conferring upon 
e8Iployee rights 

.ore ~vourable to an :ihe
ri9hbi or ~f'1 ts 

(b)

(c)



Conditions
of . employ-
aent..

Hon-d1s-
criJidnation
ADd , equai
PaY:" .for 

S. 
this Act ,shall be 
practicable of the following particulars -

(a) the 

u.ployers and where 

undertaking 
employment;

(b) the name of 

engagesen.t aDd where practicable 

place of' origin of the employee, 

other 
identification;

(c) the 

(d) where a fixed
period or in 
the duration of the I!!IPlo~t and the

aethod 9f calculating the 

(e) the 

_tbod of IlUltnneor

and period of payment of wages and other

beDefiu" the 
benefits, if 

repay8el1t of any 

(f) where any 

the . piece but 
hours of daily work, 

day at which such work is to ~nce and
to t~TI8in..te.- 6. 

employer' shalldiscrilll.inate against 

for , the basis of 
statUs, polif:ical opinion, age 



equal work.

Disabled
8p1oyees .

-6-

Ca) refusing to 
applicant for 4!IIIplo~t or not affording
the 
promotion, training or other benefits, 

by disaissing or subjecting the employee

to other detru.ent solely because of his

or her race, 

political oPinion, age or HIV 

~) 

of; pay less than the
rate of pay 

substantially the sa8e kiDd of work or

for work of 

SiDle estat)liS~t, the perfOTWUlln("e

which reqnires 
skill, 
~ch is 
conditions except where such payaent is

8ade 
_-rnings by 
prodDctioo or a 

factor other 
1lar1.tal. , status, political 
BIV/Aids;

Cc) - 

Provided that 
any other law or contract 

age' 7. _taUs 
disabled e8ployees unless the 

require8enta relied on as gzoUDds for 

person at a lesser rate of pay are rp-asolIable or the disabled

person cannot be ac.. ted without undue 



tanrl..r
hours.

PARr XX

SDHDARD IIDURS OF 1ICRK

8. by or UDder this

Act, DO e.ployer shall cause or 

excess of eight boura in any day or forty 

(in this standard hours of work"')
wi thout paY88Dt of 

excess in accordaDce with section 10:

hovided that the st~Td hours of work sba11

forty-four hours in any week for the

period February 1, 
2003;
forty hours 
2003.

(2) Botvitbst"anrlh.CJ' subsect1011 (l), 
reason of . o:f 

ellployee for the paxposes of 
be irregular, the sh,wvbrd boors of work in a day week of

any such e8ployee . as an 

period not exceedinq 

(3) hnrli 41 
:industrial, 18annhCturmCJ - or 
entE!q)ri.se or _"'''iI'l CJ 

section 75 :IlldustriaJ. 1telations law
eDfm:~t service the hours of 

the pmposes of, such st.,~",w-d boars
of work in a day i8"

~;--

of twelve baurs aDd 

~ster bde otheJ: enterprises or 
within this subsection he fit. 

(a)

(b)



Day off.

Overtime
pay.

Sick l.-ve.

-8-

(4) This 
holds a supervisory or managerial posi 

9. In . every 
allow each 

not less than twenty-four of such hours 
a period of twenty-four hours rest is in this Act 

as a day off. 10. 
work in excess of the standard hours of work, he shall be paid

in respect of. such work at a rate of wages not less than -

(a) ' in the case of overtime work performed on
any public holiday or day off, twice his

regular rate of wages;

(b) in 
his regular rate of wages: 

Provided that an employee in a tipped

category in the tourism and hospitality

industry shall be paid at his regular rate

of pay other.than in respect of his second

day off in any week,

and any wages paid or to be paid as required by this section

are in this. Act referred to as 

PAR!' XU

SXCK LEAVE

11. 
six months is entitled to one week sick leave with pay in

any year where he is prevented by illness 

duties at his place of work:



Annual
vacation.

Vacation
pay.

Provided that 

recei ve 
on~y one day long nor to 

year. .
(2) Every employee shall be required to produce to

" his 

, , 

first day s sick 

Prov1d~ that 

subsection . employee pa~t s sick leave where he

pr~~ents a 
(3) An 

sick . ell!PlQyee, require ~ed 
, if the opinion that the employee is fit

tor work.

.. . PAIt'r 

VACA'fiaf LEAVE

12. . (1) ,Every 
least two weeks to each employee upon the completion of each

twelve months of employment.

'(2) The 

be extended by one 

during the vacation.

13. employer shall pay 

8Iployee entitled. ' to 
(2)' The vacation , pay -

, (a) . in of an employee who has been

employed for six 

one year, shall be one 



('a nee-
ileDtof
ncati-on
with pay.

. T-_f nation
of 8Iploy-

8eDt duriDq
yur.

(b)

by the ellployee 
lI8Pl~t 
8D.tiUed to the' vacation;
in respect of , an elliployee 
.-ployed for one year or 80re but UDder

8fteI1 y.ars, 

.-TnM by the 
ell!PlOy88nt in 

8DtiU8cI to the .vacation;
in respect of an ~loyee 
e.ployo8d for seven years 

be three weeks basic pay eaD1ed by the

8111pIoyee during the year of tllllplo~t in

Eeapect of vhich be is 

vacation.

(e)

14. sball at least ODe day 

of 
Presc:r1bed. pay to 

18 entitled. in respect of 
15. 

tMttorethe 
8ball fortbllith pay to the 

(at vacation pay 

UDder tIda 

CC8pleted year of snch e.ploY8!l1t; " aDd

(b) subject to 

basis of the 
ellPloyee the leted year.

(2) - 1IobI1t!urtaft.tf~ paragraph (b) of 

(1) ~ an ' pay to an 



Defini tions
for Part V.

01. 209.

Grant of
aatexnity
leave .

11-

amount under that 

continuously employed by him for a period of ninety days

or more.

p~v
MATERHI'lT AND FAMILY 

16. In this Part -

confinement' means labour resulting in the issue of 

. living 
pregnancy resulting in the issue of a child whether

alive or dead;

family 'leave' means a leaVe of absence under section 20.
female employee' means 

remuneration under a contract of 

"maternity leave means leave 

employee az:ising from or in contemplation of her

confinement and includes 

under section 19;

"'midwife ' means a person who is registered as a midwife
under the Nurses 8nd Hldwives Act;

parent' includes a 
for adoption or a person who is in a 

of 
intends to treat the child as his or her 

17 . 

her annual , holiday arising 
law or 

employment, entitled to maternity leave upon delivering .to her

employer -



by the
every

lesires,
1 twelve
lowed -

reek, as

date of

weeks

lOU t 

Iternity

~ore' her

four

!DIployee
ive does

Lternity
ban the
Isection
lent was

Lude the

Lternity
~an of
tenefits
lSUXance

01. 320.

B!i

12-

(a) a ' medical
practitioner setting forth the expected

date of her confinement; or

(b) a. . by medical
practitioner or a ,midwife setting ~orth
the actual date of her confinement;

and with9utprejudice to 

maternity leave ,the payment to her by the employer during such
leave once in every three years of . minillll- sum equivalent to

thirty-three and one-third per cent of that portion of 

wages which does not exceed the National 

1nsurable wage:

Provided that 

entitled to any _benefit the National 

during' such leave by reason of 

the mini""... sum payable under this

subsect1011 shall be eqqivalent 

of benefit which would have been payable to her under that Act

and the foregoing provisions of this subsection but for such

neglect or conduct.

(2) , IIhere an 

other circumstances beyond is unable to produce

such certificates 
8IIplo~ shall accept . such other" evidence as 
her in teaaonable 

(3j A 

(a) auat in order t~ qualify 

mate.m.ity leave, 

twelve the employer froa whoa

she reqUests such leave; ' and



Add! tional

leave .

Family
leave.

Protection
of employ-

-.m.t.

;f;:

14-19. 
any illness arisinq out of such confinement 

in addition to the maternity leave to which she is entitled

under section 17, such additional unpaid laave not exceeding

six weekS as a medical practitioner recommends.

~O. has been employed for at least

six months is entitled to faaily leave 

period not exceedinq one 

(a) the 

(b). the child,
spouse or parent.

(2) Every 

the satisfaction of his employer evidence of birth, death or

illness, as the case may be.

21. 
(a) 

female employee at any time 

date of her delivery to him of a medical

certificate UDder section 17 and the date

of the expiration of her maternity leave

or additional leave granted under section

19;
(b) give notice of 

so 
mateJ:Di ty 

granted under section 19 or dismiss her

durinCJ such leave;

(c) disaiss an 
employee to 

is preqnant; or

(d) require 

of the times referred to in paraqraph 



Protection
of seniority.

Contra-
vention
of sections

21 and 22.
Power to

order
payment.

IS-

(2)

or 
that 

Subsection (1) 

' -

(a) 'there has been 
negligence amounting to 

duty, on the part of the female employee;

(b) there baa been an 

service for a 

employer and. the 

has expired. 
(3) 

presumed for the 

contraEy is shown tha~ the dismissal of a female 

was .at the tiDe of her 

her pregnancy, 22. 
maternity leave she is" on her resumption of work 

leave, . 
her seniority. rights;
reinstatement in her fODDer 

equivalent position,
and she shall. not by reason- only 
maternity 
received before she went on maternity leave.

23. Any. employer who 
comply with 
be liable to a fine of five thousand 

(a)
(b)

24 . 
~sed ,on him 
payment due to such employee under this 



Application.

Right to
redundancy
payment.

J:;'

25. 
to taaily leave

PAm' VZ

REDONIWICr 

26. .(1) Where an 
employed for one year or 

because of red1uvianroy, his 
provisions of this Part, liable to pay to 
Act referred to as a - ett....nttan ' pay.eut" ed1JT'ttan

pay-) calculated in accordanCe 

(2) (3), the a8DUD.t of the

redundancy payment shall be ca1culated by reference to the

date of the e.ployee ' s rett...."rla"cy by 
and reckonin9 bac:Jtward8 , the nwober or". , CC8plete years 
emplOy'la8l1t and 

(a) where the ,e8ployee 'haa been .-ployed 
bMlve 

. (i) two weeks' notice 9r two weeks'

baa:1c pay 
and.

two basic pay (or a part
. thereof on a pro rata 

for each year up to 

, (11)

weeks :

. . ..,

(b) where the t8ployee holds a supervisory. -er

8anageria1 position ,

- ' . .

(i) 
- , 'IIIOJ1th' 8 8JJ-..~C

notice, aDd ,~,
" one (~r:.;. (11)



Heaning cff
~md..ncy ~

17-

part 
basis) for 

forty-eight weeks.

(3) 
shall have the right to appropriate any 

the employee trom any 

(4) Where an 

contributory pension for an 

entitled t~ bo~ 
contributory pension but the 

which he prefeJ:s.27. 
shali be deemed to be, 

diSaissal is wholly or mainly attributable. 
(a) the int~ 

business for the purposes of which the
~loyee 
ceased, or intends to 

that business in the 

employee , was so employed; 
(b) the 

business for 

, of a particular 
ca,rry out 
the place where he was so 

ceased or dimini shed or are expected to
cease or dimini sh:

Provided that an employee shall not be deemed

to ~ e(JI,ndllllncy where such employee is

reqUired to 

two. years in respect of a specific 



Recovery 

tKbtt'dan

paY88l1ts.

Period
of notic..

'!~~

~i;

\:1

11-

such has' COile to 

28. 
or' before ' the s redundancy.

(2) A em,n~.ncy pa:Y88l1t may be recovered as a
debt due to the 

(3) A r-tnnrnorv-y paY88llt shall 

debt in all cases involving bankruptcy or liquidation.

p~vu
!'DMD1A1'Iaf OF DtPL01MD'l wrrB 

29. .ini--
period of 
e-i n-te of an ellployee 8ball

be -

(a) where the e.ployee bas been 

six 8DI1th8 or JIOre but 

.ontbs -

(b)

ODe week's notice or ODe 1IR!ek'

basic pay in lieu of DOtice, and

ODe week's basic pay 

thereof 
the said 
JIOnth8 and 

were the ..ployee bas 
twelve JIOnths or .ore (i) 

(1)

(ii)

(ii)
basic pay in lieu of notice, aDd

two weeks' basic pay (~r a part

thereof on a pro rata basis) for

each year up to 
weeks ;



Provisions
as to

notices.

(c) where the employee holds a supervisory or
managerial position -(i) notice or 

IIOnth' s basic pay ' in 
notice, and

one IIOnth' basic pay 

part thereof on a 
basis) for 

forty-eight weeks.

(2) An eaployee pT'IIIina te his employment

until afti!r 
(a) two week' s notice to the employer if the

period of employment is one year or 8Jre

but less than two years; or

(b) four 

period of 

(11)

IIOre,
unless the employer has been guilty of a breach of the teDaS

and conditions of employaent.

(3) Notwithstan~g 
shall have the right to appropriate any monies owing to 

the' employee 
30. 

or autborised to be given by an 

given orally 

or left for s usual or last-known place of residence,

or sent by prepaid 

place .
(2) Any 

or authorised to be given by an ' employee 'to an employer may be
given either by the employee himself or by a person authorised

by him to act on his 



SUDIIIary

dismissal.

Grounds for

SUII8Iary
disaissal.

20-

behalf of the employee -

la) may be 
being delivered to the employer, or sent

by prepaid registered post addressed to

hila at the 
was employed by him; '

(b) if 
made by the 

being ~l1vered to a 
the 
arrangeaents, or 

at a 
prepaid registered post to such a person

at an address so designated.

PARI' 

soeARr DUllfT9'M.

:31. 
without pay or notice when the 

f'lnvi.....n tal breach of his contract of a.ployaent or 
in a fnnd..~ntal interests of the
employer :

Provi~ that 
to receive previously earned pay.32. 
of emploYment, aisconduct which fund....cantal
breach of a contract of 

fnnd-ental interests of the 
Dot be liJaited to) the 

(at theft;

(b) fraudulent 



Proof of

misconduct .

Right of
employee.

Fairness
of dis-

aissal.

Dismissal
relating to

21-

(e)
Cd)

(e)
(f)

dishonesty;
gross insubordination or 

gross indecency;

breach of cOnfidentiality, 

this 
made to a law enforcement agency or to a

government regulatory 
agency;
gross negligence;
inC02lp8tence; .
gross misconduct.

(g)

(h)

(1)

33. 
any proceedings before the TribuDal 

reasonably beHaved on a probability that the

employee had CX8Di.tted the conduct in question at the tbIe

of 
investigation of 3COnduct ~t 
investigation was otherwise unwarranted.

PART IX

tJRFAm DUlMt:BSAL

34. 
unfairly disaissed, as provided in sections 35 to 

employer.35. 
of . whether the 

employee nnf'ai shall 
with the substantial 

. 36. 
of an eBployee 



trade union

-hership-

iii!f

~~:

t~;
!fi,

""1;-

Dismissal on

ground 

22-

been unfair if 

principal reason) was that the 

(a) JReIIber of
an independent trade union;

. (b) 

any appropriate tiJ8e in the activities 

an independent trade union; or

(c) was not a 

of a particular trade 

a nuaber of 

bad 
becoIDe or 

(2) Any wbich a disais8al 

to be regaJ:ded as unfair 

in this Part referred to as an 8inadaissible reason-

(3) In appropriate 
relation to .an ellployee takinq part 
trade union, 

(a) is 
(b) is a within his working 

which, in ~ta ' CODSent 

by his. elllPloyer,. it is 
hia to take part in tho8e activitie8;

aDd. in 

, ~ 

relation to

ellllployee, means any 
of e8ployJIeDt, he is requlied to be at work.

(4) In 
requires, references to a trade union include 
br.mch or section of a trade 31. . f~r .
dimiisaal of an e.ployee vas re-mnrlancy blat 1t shown- that



redundancy .

Disa1aaa1 on

ground of

pregnancy.

DiSll1saal . ~f

replacement
88Iployee. '

23-

the circuastances constituting the redundancy applied 'equally
to one or. 
held pos! 
been di88i8.ed by the employer and either

'(a) that the reason ,lor, if .ore 

the principal 

selected 

.. 

ssible reason; or

(b) that he was 

contravention of a custOmary or 
edundancy and 

rea8Ol18 justifying a 

arraDge88Ut or procedure in his 

then for 

regarded as unfair.38. 
of this Part as unfairly tt.. ed if the reason or principal

rea.aon for her dol eal is that she 18 pxegnant or 18 for any

other reason connected with her pregnancy.39. 
(a) on 

emploY8e in' writing that his 
will be te-i nated 
of another e.ployee 

absent wholly or partly for any reason;

and
(b) 

. the 
eilplDyee,

then, for the purposes of this 
fir~~tiOD8d sball DOt be 



Di8ll1ssal in

coDUection
wi th a 

out, 
or other

industrial
action .

~l:

, +

-24-

unfair.
0. 

effect in. relation to an 
as wthe COIIplainantW ) who t'!bi.... that he has been unfairly

dismissed by his employer where at the date of dismissal -

la) the 
instituting a lockout 

(b) the 
lawful industrial action.

(2) in 
Tribunal shall not deteudne whether 

or unfair unless it is shown -

(a) that. rel~vant e.ployee of the 

e.ployer has not been 

(b) that any 
before the expiry of the period of three

8OI1ths be9inn1ng with 

disaissal of 1 a i t, 
offered 
calPlainant has not 
engagement.

(3) Where it is sbown 

to in 
sections 35 to 39 shall have effect as if in those sections

for any reference to the reason or principal 

the 
Eeference to the reason or principal reason for which he has

not Deen offered re-engaqeaent.

(4) In 
date of 

(a) where contract of
ellploYJlel1t vas 



Complaint~

l\eaedi.es
for unfair

dismissal.

2S-

date on which the notice was given by the
. employer; and
in any other case, the effective date of

.Tllli nation;
relevant employeeW means -

, (a) 
who 
dispute in 

of which the lock-out occurred; and

(b) in 
industrial 
establishment of the e8ployer at or from

which the 
taking part in 
d.is8issal of the 

and, in this 

engagement is a reference to an offer 

original 
associated employer) to re-enqage an 

job ,mich he held i--.Hately before the date of disaissal or
in a, different job which would be reasonably 

(b)

case.41. 
a trade dispute relating to 

to the 
the complaint in 
provisions of this Part.

42. 
Tribunal finds that the grounds of the it 
reinstatement or re-engagement 

and in what circulaatances they 



Or~ for
reinsta te-

IIeI1t or
re-eDgage-
IIeIlt.

v .

26-

whether he wishes the Tribtmal to make such an 

he does express such a wish the Tribunal 

under section 43.

(2) If 
Tribunal finds that the qrounds of the ccaplaint are proved

and. DO is made under section 43, the Tribunal shall make

an award of 

accordance with sections 46 to 48, to be 

to the 

43. 
an order for with subsections 

and (3)) or an order for 
.subsection (")), as the 

(2) An order for 

the employer shall treat the ccaplainant in all respects as if

he had not been 

Tribunal shall specify -

la) any 
respect 
C08plainant aight reasonably be expected

to have had but for the 

(b) any 
seniority 
be restored to the 

(c) the 

COI8pl1edvi th.

(3) withOut 
subsection (2), 
an' improvement in 
he not, 
requirehia to treated as 1~ he' 
.iJ8pXO'VUIeUt 



Enforcement
of order

made under
section 43

and compen-

sation
award.

rT-

for being dismissed.

(4) 
the ccaplainant be engaged by the employer, or by ' a successor
of the employer' 

comparable to , that 
suitable employment, and on making an order the 'l'rlbunal
shall specify the teD18 on' engagement is to take

place.
4. 

complainant is reinstated or, as the case may be, re-engaged

but the 
subject to section 48, the 
caapensation, to . ~o the 
of ihnn.1 fit,baving regard to
the loss sustained by.the complaiDant 

failure to comply fully w;lth the teriu 

(2) ),. if' an order under
section 43 is made but the COIIIpl~t is ted or
as the case may be, 

(a)' the 
('o:""'I-"-lII ati011 ' for unfair disllissa:l,
calculated in accordaDce with sections 45

to 47 to. be paid by the 
eaployee; and

(b) unless satisfies the

Tribunal that. l ~o
COIIIIPly 

make an additional COIIIIpe"Dsation
to be eaployer ~o the
employee of an amount of not 8)X8 

twenty-pix weeks' pay. 



coapenaation
for unfair

disa1s~al.

Calculation
of basic

award.
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45. 
ca.pensation 
of section 42 or subsection 

sha,11 
section 46 and a 

wi th 

46. 
section, the a80UUt of the basic award 

calculated by reference to the date the 

by startiD9 on that date and recJwnhtq backwards the n....her

CQ8plete years of 
that period, and

allowing three weeks' pay for each year of e8ploY88Ut.

(2) that the 

was to any extent caused or contributed 

the di-i~SII~

was by reason of red\Jftrl..ncy, reduce , the 
award by such proportion as it considers just and equitable

baring regard to that 
i'ind1ng

(3) Where the fiDds that , the C08pla1nant

bas refused an offer by the 

bave the effect of 

in his 
disaissed, . the 

(4) Where the Tribunal considers that any conduct

. of 
,H_ipa! was with notice, 

than conduct taken into account by virtue of subsection 

va. such that it would be just aDd equitable to reduce or

further reduce the a8Duut of the basic award to any extent,

the 
acco~gly .

15) The 



~lCUlatloIi '
O'f CQIIIpen-

a.torY' .
awards ..
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Qr, as the case may be, be further, reduced, by the 
any 
gxoUDd that the di 8al by J:e&SOn of r-m-mdttW'l CY, whether
in purSuance ' bf 

47. (lJ. SUbject to 

compensatory aWB:Xd sha1l 
Tribunal . 'co~,iders just and 
circuastances , !).&ving regard 
COIIIplainant,~' ~equeDce of the 
loss is attributable to action taken by the 

(2-) SUch loss shall be taken to include -
(a) any expenses reasonably 

complainant in 
diSll.:issal.; and

(b) subject to 

. '?eneUt ~ed ' the
disllissal.

, .. 

t-An.ining

, ,

for the 

(1), ' how far t"ained by 1ainant was
~ttr~le the ' ellployer 

. .

~~ken of. .~y pres~, ~l1in

g, 

Procur~CJ or 
flinarv;tng a stri~ or other 

to sO do, was exercised on the 

the 
such ' pressure bad 

: (4); " Where" , the'Tr Y.~Ji1. . finds 
was" to ' or 

~ '

C:o.pl~t it shall, reduce the C08IpeDsatory

~~ ~y"

such ' 1:t considers just 
~rlng regard ' to .tbat finding.

(5) If 



J t
J I
, 1

: 'I

!!Ii!
1 I

I ~ I

:,!

i"~ !

i~! 

' i
. I

I,i

'I f

Liait on

C01IIpensatton.

J :

~ .

1 '

, \i'

It" Definitions
for Part X.

30-

employer to the employee on the ground that 

by reason of redundancy, whether in pursuance of Part VI or

othe~lse, 
be payable 'but for subsection 

-. 

shall go to reduce the amount of the compenaatory award.

48. ation awarded to a person

calcuJ.ated in ac;cordance with ~nsatory
award to a person calculated in accordance with section 47,

shall not ~ceed' eighteen 

Provided that where the eaployee ' holds a
supervisory or,aanageria1 position 

twenty-four 
(2) It 

doubt that the limit imposed by this section applies to the

amount which the 

otherwise 
C01Iplaint after 

reSpondent to the complainant in respect of that 

any ~echiction in the 
written lave

(3) Where the Tribunal considers that any 

of the dismissal vas such that it would

be just, and equitable 
extent, . 

PAR'r X

caIiDRER AND YOUNG PERSONS

49. 
child' means any. 

industrial undertaking' includes -
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(a) a 
sugar, spirit 

cigar or 
undertaking in 
manufactured, altered, 

ornamented, finished, adapted for sale,

broken up or 
matm;ials are 
shipbuilding 
transfoaaation and 
electricity and 

or any a~icultura1 

~) 

llaint_n..nce repair, 
deJlOlition of 

tr..-.ay, harbour, 

inland waterway, tunnel, bridqe,

viaduct, sewer, drain, well, telegraphic

or ' e1ectrica1
undertaking, gas 
other wOrk of 

the 
foundation of 
strw:t1mt8i

(c) 
or rail or inland waterway including the

handling of, goods at 
. wbarve8 , and 
transport by hand;

-night 
during any tl.e between the hours of eight 0' clock
in the evening and six 0' 
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Prohibi ti011
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8eDt of a

child.
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Schedule.
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of 
88Ut during

school
hours.

Penalty for
aployment.
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"'parent'" includes guardian 
. li8ble, to 

or young person;

ship means any sea-going ship or 
description registered in The Bab~m. s as a ~h..m;
ship and going fishing boats;

young person'" means a 
age and 

years.
50. (1) . A' 

undertaking except as 

Schedule.
(2) The 

consultation with a 

the Minister, a con:federatioo 

el8ployers and associations 
consultation with an association of registered trade unions

be1Dq an 
representative of majority of 
affixaative resolution of the 

First Schedule.

51. 
employed in any work to ' be perfoClled during any hours during
which any school at 

in session, or 

attendance ' at such school or 
full beneft t the education provided for him.

52. 
contrary to any of the provisions Of this 

liable to.. anddollars.
(2) If any 



LiabiHty
of. agent
or employer ~

False
certificate
or repre-

sentation
as to age.

Presumption
of age.

Prohibition
of employ-

ment on

ships. .
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person has consented to the 

by wilful default, or by habitually neglecting to due
care, he shall be liable to the like fine.53. the oUence o~ takinq a. 

person into employment contrary to 

this 
employer, such 
if he were the employer.

S4 . 
employment in contravention of this 

by or with the consent of the parent or 

or forged certificate, or"' on fuse. representation of his

parent or 

at which 

' ,

that
parent or guardian 

five hundred dollars.55. 
it is alleged that the child' 

whom the offence was 

or eighteen ,years~ as the case ' I8aY be, 
C01IIIIdssion of offence he, 
contrary is proved, for the purposes of this part be 

at that 

eighteen years, as the case may be.56. . not be 

person UDder the upon any ship 
ship -

(a) upon which only 
faJaily are 
within the waters' of "Rc)h.......(b)



General
prohibi tioD
of night

work.

Second
Schedule.
Exceptional
circuli-
stances .

Condi UODS

in respect

of younq

persons .
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It 57. 
night work.

(2) It ' expressly
provided in. this Part 
young persons' in night work.

(3) The 
taUoD with a confederation, being, 
Hinister, a 
employers and associations of employers generally and after

CODS11l.tati011 wi.th 

, .

of ~istered 
beinq 
representative of aajority of 
affimaUve of Assembly, 
SecoDd. 

58. 
exceptional circuastances d_..nriing it~ the Hinister 
Order, after CODSUltati011 with a 

opinion of the Minister, a confederation representative 

employers and associations of 

consultation with an association of registered trade 

being an 
representative of el8ployees subj-=t 
resolUti011 of 

of night work for such period as he 59. 
under the following conditions -

(a) in a 

hours;
Ib) in a 

twentrfour hours;

in a non-school day, for not 80re than(c)



llages to' be '
paid in the

currency of
'!he 

~"'.......
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(d)

eight hours;

!n a non-school week, for DOt 

forty hours.

PAR'!' XI

WAGES

60. 
-de 
of any ' work Ibh_._. the wages of auch .-ployee

8hall be intervals
of DOt .ore than one 

curracy of 

~"'-

and not: otherwise.
(2) SUbsection, (1) shall not be . to

pr8ftDt or xender 1Dval1d 

actua1 pay..nt, to such 

8ny pa,rt of hi. 

8DaeY to the beaxer CD 

~ ....

draVD upon any person 

carryinCJ on the bua.ineas of a Ibh__" if such

ellployee freely conaents, 
all such 'I)&~ts:- shall for the : as

Yal1d 8Dd ~fectu:a1 as ir such payaents bad been aade in 

curr8licy of S.h-
. ' (3) Ir 

sub~ectl~ dht-ouoUred 
preaen~t1on' to. such 
~f a han~.... , the ellployer to 1Ua 

. ..

deliYered in such part 

addition ' to ..y incur
by or non-pa~t 
8!iiployee or ' in course or any such .draft ,
order 80 dishcmoured or unpaid of I80ney
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of waqes.

Order for
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deductioD
froa wages
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equal to fifteen per cent of the UIOunt specified in 

draft or order and such e. the
--qistrate of the district in which any such 8Iployee reside..

61. , register of wage

. -

payments and accounts in a period
of three years.

. .

(2) This the caSe 

dc8estic .-ployees. 

, .

62 - 

recOvery of his ' wages, the eliployershall. DOt be. en~~tled'!O,
any set-off. or counter-claim in re~ct ~1ie(i
to the . persoD 
order or or any, 

ellployer, agent of ~e 
any person SlJA)lying to the ellPloyee, . UDder any order ' or

ctlrection of such. e8Ployer or , be entitled'
sue the employee for or ~'respect of any , goods . 

such employer or or o~ or - 

the case 

(2) . Nothing in . dee8ed to

apply to. any tools or - to any such 

emploY8d:as aforesaid, or to 

fifty dollars supplied to . any 
such employee when there a1~es of.
such 
purchased the goods suppl~ed. 

63. ~l 
nly 

employee s bank account.

. . (2) case of 

"':W is 
yed therein, wages 

to . on 



Restric-
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deductions
trom wages

of employees.

110 con-
tracts with

employees
as to
spending
waqes at

any par-

ticular
shOp, 'etc.

Penalty.
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intoxicating 
Licences Act or in any shop or store.

64 . . deductions from 
payable to an 

agreement made with such employee for the 

advanced to 

total amount of all such in anyone period for

which any payment of wages is made shall not exceed one-fifth

of the amount of the wages payable to such 

of such period

(2) This , section 
for deductions entered into before the ~nC' eJDent of 
section.65. 
himself or condition, express or
blplied, in or for the emplo~t 
to the place or the IIUOnner in which, or the person with whea,

any wages or portion of wages paid to the 

to be expended, and no 

dismiss any employee fraa his 8Iployment for or on account of

the place at which, or the 
whoa, any wages or portion of wages paid by 

such employee are or is expected or fail to 66. .If any 
of the provisions of 'this Part the 
case JIUly~, ' is 
SUIIIIIIary . 

first offence and to a fine of one 

second or subsequent offence.
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Return of
records. .

-Inforaation
. and returns.

67 . 
employment or 

furnish a 
test.68. not
apply to an Mlployer who employs a person on any 

r~spect of which licences are issued UDder the Lotteries aDd

Gaming Act.69. 
guilty of an offence and shall be liable 

thousand dollars.

70. 
~urnished to an employer prior ' to the C8IIeD.t o~. t:hJ.a

Act, such fing~r1l1ts aDd copies and records thereof
shall be returned to that person within fourteen days after

the ...-Aftce88l1t of 
(2) An 88Iployer' who 

S\1bsection (1) is guilty of . to

a fiDe of five 'thousand dollars.

PAR'!' 

GI:NKAAL PBOVUIZOHS

71. Every e8ployU 8hall -

la) . JlAke 
Drescribed .after the ,~rk is 

--- auch records. 

. '

;S...., wages, . bpurs annn" 1 

vacations other CODditiODS ,of IIOrk of



Change of

ownership
of business-

39--

each of 
prescribed; and

(bJ if 
the Hinister such infoaaation in 

of his eBployees relating to the 

~tiODed in 
returns thereon in such 

prescribed.
72. 

sale or 
ownership of any 

elllployee is elllployed, 

e1IIployee cont-innes to be So employed without 

person who i-- ""i :atel.y after the 
of the business shall be' 
E8ployer') of 
dee8ed to be continuous, urt":anrlhtCJ 

(2) Any 
shall be .,...ini..u.tor,
transferee, executor 8Dd , or 8UrYi.vj,ng

entity in the reqardlesa of the Dature

of transfer or caDtrol 

sue, 
operation, reorganisation,. ~fit of
creditors, or bankruptcy.

(3) Any 
subsistinq at the tbIe of the cbanqe betweeD the e.ployee or

his trade union and the fo~p ellployer shall. be ckv- to be

transferred to the DeW 

aDd hnrli~
;my agJ:~t to the contrary between the

fODler ellployer and the 



P~y

state8ents.

Ifotice to
f1ii:nish
~omation.

..oW-

7.3. 
payment of wag8S to an e8Ployee, 

statelleDt in writinq 

(a) the period for Ybich th8 payment of wages

1s JUde;

(b) the nUllber of hours for 

..de;
(c)

(d)

the rates of wages;

detaila of any deductions JUde froa the

wages; and

(e) the 
e8q)loyee.

. (2) 
of ~loyer (1). 

section 8hall (3) 
dc8e8tic workers.

74. 
to require a person to 

the 
fUTTI" sbed by a notice to tbat .effect served 

by J:eQistered 88ll 

person for Nbca the notice is inteuded, and such 

fu%n1sh the infOD88t1on Within such reasonable 

specified in. the 
(2) A 

as aforesaid. certifYinCJ - .
Ca) .tbat a 

to the persOn to whca it was addressed,~fti ed by a true copy of the notice

and by an identifyincJ certificate 



Offences .

-41-

registration issued by or on beha 

the Postmaster-General; or

(b) where 

autborised to require a person to 

infoaaation 
regw.ations~ that the information has not

been furnished,
shall be priaa facie evidence in any proceedings of the facts

stated in. the 
(3) A 

aforesaid certifyiDq that a 

of the Hin1ster 

pdJlla facie evidence' of 

(4) A ' this 
purporting to signed by the , per~.
aforesaid shall be 

without proof of his ~inblent. or signature!75. 
(a) 

. the 
tbereuDder fol:. the contravention of 
DO penalty is elsewhere in.
this Act or in the 

(b) disaiss. or 

elllployee or r-I1Jces his .wages or alters
the teq8s. or conditions ~f his ellployment

to or conditions ~esa favourable to
Ida, 'or al-tera his position relative;ly ~,
other eaployees 

because such 



Additional
powers of

conv.1.ct1nCJ

coUrt. .

Savinljs .

Anndal

reJiu-L t
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(1) has testified or is about to

testify in any 

or 
other Act, or
hcUs given 

the Hinister or an in.spector
requJ.red 
reqaEd.1.nCJ 

work, aftnua1 vacatiODS or other

condltiOD8 of 

ellployee or 

ellployees,
is guilty of an offeace and shall be liable, to a fiDe or 

thousand dollars.. 76. 
offence under 
Jiay, in additioo. to 
pay to the .-ployee 

vaqes to which the e8Ployee is eDtitled under 

DOD-payment or insufficient p&J88Dt or which 

orfence.

(11)

77. (1) . JIo -civil of any e.ployee aqainst his

1IIIp1oyer for 

Act shall be sua~ or otherwise be affected by this Act.

(2) This Act 

agree8eAt reqi,8tered with the fi i hmo..1 on the 

operation of this Act but shall apply on the expiration of

snch an agree.ent.

78. '!'he ' lliniater sball, 
the 8Dd of every 
~in' strat1on of this Act and cause such report to be laid
before both Houses of 



Regulations .

Repeals. .
and
~~-e"ts.
'l'hJ.zd

Sch~\1

~ .

-43-19. The Hinister 

out the purposes of this Act 

g'eneralityof the 
(a) . oth~ 

Act; wages . received by 
respect of his 

(b) 
an 
other person in 

Bllployee cannot be found, 

case;
(c) 

~ttees 
_tters 
--ini tratlon of this Act; aDd

Cd) for 
autbori8ed by this Act to be 'prescJ:i.bed.80. ~t-inn-' in the 

are ~ed to the extent specified therein.

!IIIiiK:_K...'" (Sect:icG SO)

DIP.UJD8lft' OF 1"RTT.J1DRW

For a period of five years fica the CD8iDq into

operation of this 
following UDdertaJd.ngs -
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(a) 
(b) gift 
(c) peanut 

(d) . newsp.aper vendors-

SlCCR) 

or YOONG 

A youn9pe.i:~CIn may be 

unde.rtakings -

(a)
(1:;1)

fc)
Cd)

(e)

hotell,l:;
rU~_~b!;;
food stores;
Cj'enera1 mercband;i,se 
qas stations.

'tIJIBO (S9ct:1oa 8())

Chap1:er
Gh. 28a

Ch. 299

ADt::B

'.1'J;'UCk 

cont1:'apts ()fSeJ,::vlce

Ex:bitnt of 

The whole Ad:.
'the wbole Act

Cb. 292

ACt
EJilPloym;entofChildren
prohibition Act

smployment. Of Yaung
persons Act:
f'ilir La.b()ttr~rd.s
j\Ct

The whOle ActCli. 291

Tbe 

€h. 295 'theWholeAc:t



Ch. 296

8 of 1988
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Industrial Relations Act

Female Employees (Grant
of HateEnity Leave) Act

Section
(3) . 

(S)

The whole Act
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MINISTRY OF FINANCE

S.L No. 17S of 2001 
REGULATION ACT, 2000

THE BANKS AND TRUST COMPANIES
REGULATION

(REVOCATION OF LICENCE)
(THE SINCLAIR PRIVATE BANK AND

TRUST COMPANY LIMITED) ORDER, 2001

In exercise of the powers conferred by paragraph (ii)

of subsection (I) (a) of section 14 of the 

Trust Companies Regulation Act. 

The Central Bank of The Bahamas makes the following

Order -

1. 
Trost Companies Regulation (Revocation of Licence)

(The Sinclair PrivateP and. tru$t . 
Limited) Order, 2001.

... 

2. licence to carry on barikiilg and trust

business granted on the 21st day of October, 1996 and

amended on 29th January, 1999 to The SiDclair Private

Bank and Trust Company Limited. is revoked.

elL.\a8&.

Made at Nassau, this 
A.D. 2001.

SigDed
JUUAN FRANCIS

Goftl'DOl'



MINISTRY OF LABOUR AND IMMIGRATION

SJ. No. 176 of 2001

THE EMPLOYMENT ACf, 
(NO. 27 OF 2000)

THE EMPLOYMENT ACf, 
(APPOINTED DAY) NOTICE

In exercise of the powers canfeRed upon me by
section 1(2) of the Employment Act, 2001. the 1st day of

January. 2002 is 

Employment Act, 2001 shan come into operation.

Dated the 31st day of December. 2001.

Signed
EARL DEVEAUX
of Labour & Immigration


